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EMPLOYMENT OPPORTUNITY 

 

Sheff Office 

Program Evaluation, Improvement and Design 

 

EDUCATION CONSULTANT 

 
PLEASE FOLLOW THE SPECIFIC APPLICATION FILING INSTRUCTIONS ON THE LAST PAGE 

 

 

Open to: The Public 

 

Location 165 Capitol Avenue, Hartford, CT  06106 

 

Hours:  8:00 a.m. – 5:00 p.m. 

 

Job Posting#: 808 – Pos. #88720 

 

Salary Range: $91,469 - $116,854* 

 

Closing Date: November 25, 2013 

 

* New hires to state employment start at the minimum of the above salary range. 

 

The Connecticut State Department of Education is currently recruiting for an Education Consultant 

position in the Sheff Office. 

 

GENERAL STATEMENT OF DUTIES: 

The candidate will evaluate the effectiveness of public school choice programs implemented to fulfill the 

Sheff v. O’Neill settlement agreement and direct program improvement efforts to meet standards required 

by the agreement; develop interdistrict magnet schools, charter schools and other choice programs that 

will attract students from suburban districts; and increase opportunities for Hartford students to benefit 

from reduced isolation settings. 

 

EXAMPLE OF DUTIES: 

 Assist public school choice programs with strategies to increase opportunities for Hartford 

students to benefit from reduced isolation settings; 

 Develop, implement and revise as necessary strategies for assisting magnet schools to rapidly 

strengthen programs to meet Sheff desegregation goals; 

 Monitor enrollment in public school choice programs; analyze data to detect patterns, trends and 

anomalies; 

 Monitor contract compliance and recommend rewards, corrective action, or sanctions; 

 Collect, summarize and analyze information about successful interdistrict magnet schools and 

determine best practices for creating and sustaining academically excellent and racially integrated 

public school choice programs; 

 Collect, summarize and analyze information about other public school choice programs and 

determine best practices for creating and sustaining academically excellent and racially integrated 

public school choice programs; 



 

 

 Develop strategies for improving public school choice options to maximize desegregation efforts 

and effects; 

 Market and promote public school opportunities to individuals and groups to maximize 

participation in programs which will contribute to meeting desegregation goals; 

 Analyze achievement gaps in public school choice programs and provide technical assistance to 

help programs to close any gaps; 

 Review and monitor magnet school budgets; 

 Make specific recommendations around program improvement to increase the academic 

achievement of students participating in Sheff related public school choice programs. 

 

QUALIFICATIONS: 

Knowledge, Skills, Ability: 

Knowledge of and experience with public school choice programs including magnet schools, Open 

Choice, Interdistrict Cooperative Grants and other interdistrict programs; understanding and knowledge of 

school desegregation theory, practice and programs; extensive experience in culturally-responsive 

education theory and practice; ability to work as part of a program improvement team; effective written 

and oral communication skills. 

 

Minimum Experience and Training Required:  

An earned advanced degree and eight (8) years of relevant professional experience or in lieu thereof, an 

equivalent combination of experience and training as approved by the appointing authority. 

 

APPLICATION PROCEDURE: 

Interested candidates should reference announcement #808, submit a letter of application and resume with 

details of experience and training, three pertinent professional references and an Application for 

Examination or Employment (CT-HR-12) which may be obtained from the Department of Education 

website at http://www.sde.ct.gov to:  Glen Peterson, Director, Regional School Choice Office, 

Connecticut State Department of Education, Room 360, 165 Capitol Avenue, Hartford, CT 06106.  

Telephone:  860-713-6915.    All required documents must be received by close of business on the 

closing date to be considered for interview. 

Closing date for applications:  November 25, 2013 

 Anticipated date of employment: Immediate Upon Selection 

 
The Connecticut State Department of Education is committed to a policy of equal opportunity/affirmative action for all qualified 

persons.  The Connecticut State Department of Education does not discriminate in any employment practice, education program, 

or educational activity on the basis of race, color, religious creed, sex, age, national origin, ancestry, marital status, sexual 

orientation, gender identity or expression, disability (including, but not limited to, intellectual disability, past or present 

history of mental disorder, physical disability or learning disability), genetic information, or any other basis prohibited by 

Connecticut state and/or federal nondiscrimination laws.  The Connecticut State Department of Education does not 

unlawfully discriminate in employment and licensing against qualified persons with a prior criminal conviction and 

provides equal access to school facilities and school premises to Boy Scouts and other designated youth groups.  Inquiries 

regarding the Connecticut State Department of Education’s nondiscrimination policies should be directed to: Levy Gillespie, 

Equal Employment Opportunity Director/American with Disabilities Act Coordinator, Connecticut State Department of 

Education, 25 Industrial Park Road, Middletown, CT 06457, 860-807-2101, Levy.Gillespie@ct.gov. 

 

AN EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER 

 
            #808 
            11/4/13 

http://www.sde.ct.gov/sde/cwp/view.asp?a=2651&q=320416

